
AT&T careers for military and veteran job seekers
At AT&T, we’ve integrated veteran recruitment into our business practices for years. We focus on 
recruiting veterans not only because it’s the right thing to do, but also because it’s good for our business. 
The self-discipline, teamwork and skills gained through military service allow for a successful transition to 
a career with AT&T, where many of those same values are part of our everyday culture.
We focus on recruiting veterans into career paths by matching their military 
experience, soft skills and career motivations with jobs that have 
long-term growth opportunities.

commitment to hiring veterans
In the past few years, we have enhanced our military recruitment 
programs by increasing our outreach activities to showcase 
career opportunities to the veteran community.

All of AT&T’s external career opportunities (+/- 3,000 at any given 
time) are automatically advertised on more than fifty career sites 
that reach military veterans including the VA’s eBenefits career 
site, Military.com, Hirepurpose, Hire our Heroes and many more.
Our recruiters access databases to identify veteran resumes, 
we attend veteran career fairs and network on a national and 
grassroots level with veteran service organizations to promote specific 
career opportunities.
As a proud founding member of the Veteran Jobs Mission coalition we’re  
committed to helping veterans transition to the civilian workforce. Since 2011, the 
coalition has grown to over 200 companies that have hired more than 292,640 veterans. 
AT&T alone has hired more than 10,000 of those vets across the country.

About 63% of veterans hired by AT&T in 2015 made their transition to the private sector as technicians in various 
segments of our business.
In May 2016, we announced plans to hire an additional 10,000 veterans for a total of 20,000 vets hired by 
2020, doubling our 2013 military hiring commitment.

resources f or veteran job seekers
We understand that the job search and application process can be challenging for anyone — even more so 
for transitioning veterans who may be conducting their first civilian job search — so we’ve created online 
tools and resources, and added checkpoints to optimize success for veterans through our recruiting 
process, such as:

A veteran focused career site: www.att.jobs/military
A veteran focused career site: www.att.jobs/military
A Military Skills Translator Tool that enables veterans to use their MOS (Military Occupation Specialty) 
code to identify civilian jobs at AT&T that may be a good fit for them: www.att-veterans.jobs
We host weekly online Job Advisor Sessions for veterans and milspouses to connect to our Military Talent 
Attraction manager. This resource gives candidates an opportunity to ask specific questions about AT&T 
and the application process.    
A career page for military spouses highlighting our military spouse employees and jobs that are portable 
and/or virtual: http://att.jobs/doing-great-things/atts-women/military-spouses

We incorporate job search and interview tips for veterans throughout our career site to reach 
candidates who don’t begin their job search from our military careers page. 
http://att.jobs/resources/job-guide/interview-tips 

Additionally, we established a process for veterans to join our Veteran Talent Network, where they can 
participate in online video chat sessions or connect directly with an AT&T veteran to receive job search 
advice through AT&T’s Careers for Veterans program. http://veterans.att.jobs 
We continuously educate AT&T recruiters and hiring managers on the value that veterans can bring to the 
business and our Military Talent Attraction team translates military terms for recruiters and hiring managers 
and helps veterans match their experience with our hiring needs.

support for our military & veteran employees
AT&T’s Veteran Employee Resource Group has been in place for 30 years and has more than 9,000 
members. This group creates an instant community for veterans joining the company and engages them in 
outreach, philanthropy and volunteer opportunities.
Several hundred AT&T employees who are veterans serve as Career Ambassadors and represent the 
Company at veteran career events.
We offer peace of mind for our military employees who are called to serve our country by providing them 
differential pay and other benefits for their families while deployed. We also guarantee a job when they 
return that is at the same level or above the job they left for deployment.
We also develop relationships with local Employer Support of the Guard and the Reserves (ESGR) to provide 
community support for our veterans being called into service and for the many employees who have family 
members currently serving. In 2014, AT&T received the Freedom Award.  This is a lifetime achievement 
accomplishment from the Texas ESGR as a result of nominations from several AT&T employees who are 
members of the Guard and Reserve components.
To learn more, visit: www.att.com/troopsupport

awards & recognition
Ranked No. 6 in DiversityInc.’s Top 10 Companies for Veterans for 2015.
Recipient of the Distinguished Service Award by the Military Officer Association of America in 2015.
Recipient of the Secretary of Defense Employee Support Freedom Award, the Department of Defense’s 
highest recognition given to employers for exceptional support of Guard and Reserve employees in 2014.
Vetrepreneur recognized AT&T as one of the 10 Best Corporations for Veteran-Owned Businesses by 
magazine five years in a row.
G.I. Jobs magazine has recognized AT&T as one of the Top 50 Most Military-Friendly Employers for the 
past ten years and as a Top 50 Military Spouse Friendly Employer for the last three years. 
The Military Times recognized AT&T on its list of companies Best for Vets for 2016.
U.S. Veterans Magazine named AT&T as one of the nation’s Best of the Best Top Veteran-Friendly 
Companies and Top Supplier Diversity Programs in 2015.
AT&T was awarded Employer of the Year 2015 by the Texas Veterans Commission.

Through our efforts in recruitment, training and retention, AT&T 
is committed to employing our nation’s veterans and military.



AT&T careers for military and veteran job seekers
At AT&T, we’ve integrated veteran recruitment into our business practices for years. We focus on 
recruiting veterans not only because it’s the right thing to do, but also because it’s good for our business. 
The self-discipline, teamwork and skills gained through military service allow for a successful transition to 
a career with AT&T, where many of those same values are part of our everyday culture.
We focus on recruiting veterans into career paths by matching their military 
experience, soft skills and career motivations with jobs that have 
long-term growth opportunities.

commitment to hiring veterans
In the past few years, we have enhanced our military recruitment 
programs by increasing our outreach activities to showcase 
career opportunities to the veteran community.

All of AT&T’s external career opportunities (+/- 3,000 at any given 
time) are automatically advertised on more than fifty career sites 
that reach military veterans including the VA’s eBenefits career 
site, Military.com, Hirepurpose, Hire our Heroes and many more.
Our recruiters access databases to identify veteran resumes, 
we attend veteran career fairs and network on a national and 
grassroots level with veteran service organizations to promote specific 
career opportunities.
As a proud founding member of the Veteran Jobs Mission coalition we’re  
committed to helping veterans transition to the civilian workforce. Since 2011, the 
coalition has grown to over 200 companies that have hired more than 292,640 veterans. 
AT&T alone has hired more than 10,000 of those vets across the country.

About 63% of veterans hired by AT&T in 2015 made their transition to the private sector as technicians in various 
segments of our business.
In May 2016, we announced plans to hire an additional 10,000 veterans for a total of 20,000 vets hired by 
2020, doubling our 2013 military hiring commitment.

resources f or veteran job seekers
We understand that the job search and application process can be challenging for anyone — even more so 
for transitioning veterans who may be conducting their first civilian job search — so we’ve created online 
tools and resources, and added checkpoints to optimize success for veterans through our recruiting 
process, such as:

A veteran focused career site: www.att.jobs/military
A veteran focused career site: www.att.jobs/military
A Military Skills Translator Tool that enables veterans to use their MOS (Military Occupation Specialty) 
code to identify civilian jobs at AT&T that may be a good fit for them: www.att-veterans.jobs
We host weekly online Job Advisor Sessions for veterans and milspouses to connect to our Military Talent 
Attraction manager. This resource gives candidates an opportunity to ask specific questions about AT&T 
and the application process.    
A career page for military spouses highlighting our military spouse employees and jobs that are portable 
and/or virtual: http://att.jobs/doing-great-things/atts-women/military-spouses

We incorporate job search and interview tips for veterans throughout our career site to reach 
candidates who don’t begin their job search from our military careers page. 
http://att.jobs/resources/job-guide/interview-tips 

Additionally, we established a process for veterans to join our Veteran Talent Network, where they can 
participate in online video chat sessions or connect directly with an AT&T veteran to receive job search 
advice through AT&T’s Careers for Veterans program. http://veterans.att.jobs 
We continuously educate AT&T recruiters and hiring managers on the value that veterans can bring to the 
business and our Military Talent Attraction team translates military terms for recruiters and hiring managers 
and helps veterans match their experience with our hiring needs.

support for our military & veteran employees
AT&T’s Veteran Employee Resource Group has been in place for 30 years and has more than 9,000 
members. This group creates an instant community for veterans joining the company and engages them in 
outreach, philanthropy and volunteer opportunities.
Several hundred AT&T employees who are veterans serve as Career Ambassadors and represent the 
Company at veteran career events.
We offer peace of mind for our military employees who are called to serve our country by providing them 
differential pay and other benefits for their families while deployed. We also guarantee a job when they 
return that is at the same level or above the job they left for deployment.
We also develop relationships with local Employer Support of the Guard and the Reserves (ESGR) to provide 
community support for our veterans being called into service and for the many employees who have family 
members currently serving. In 2014, AT&T received the Freedom Award.  This is a lifetime achievement 
accomplishment from the Texas ESGR as a result of nominations from several AT&T employees who are 
members of the Guard and Reserve components.
To learn more, visit: www.att.com/troopsupport

awards & recognition
Ranked No. 6 in DiversityInc.’s Top 10 Companies for Veterans for 2015.
Recipient of the Distinguished Service Award by the Military Officer Association of America in 2015.
Recipient of the Secretary of Defense Employee Support Freedom Award, the Department of Defense’s 
highest recognition given to employers for exceptional support of Guard and Reserve employees in 2014.
Vetrepreneur recognized AT&T as one of the 10 Best Corporations for Veteran-Owned Businesses by 
magazine five years in a row.
G.I. Jobs magazine has recognized AT&T as one of the Top 50 Most Military-Friendly Employers for the 
past ten years and as a Top 50 Military Spouse Friendly Employer for the last three years. 
The Military Times recognized AT&T on its list of companies Best for Vets for 2016.
U.S. Veterans Magazine named AT&T as one of the nation’s Best of the Best Top Veteran-Friendly 
Companies and Top Supplier Diversity Programs in 2015.
AT&T was awarded Employer of the Year 2015 by the Texas Veterans Commission.

Through our efforts in recruitment, training and retention, AT&T 
is committed to employing our nation’s veterans and military.

© 2016 AT&T Intellectual Property. All rights reserved. 


